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The Secretary of the Department 
of Health and Human Services 
(HHS) extended for another 90 
d a y s t h e “ P u b l i c H e a l t h 
Emergency” (PHE) relating to the 
COVID-19 pandemic, which was 
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Worker Satisfaction With Health Benefits Has 
Increased During COVID-19 Pandemic 

Worker satisfaction with various aspects of health benefits rose 
markedly in 2020:  
 

•The percentage of workers reporting that they were 
extremely or very satisfied with quality of medical care 
received increased from 47% to 57% between 2018 and 
2020 

•Those extremely satisfied with the cost of health insurance 
increased from 9% in 2018 to 16% in 2020; those very 
satisfied jumped from 13% to 24% in 2020.  

•Workers reporting that they were extremely satisfied with 
the costs of health care services not covered by insurance 
doubled from 7% to 14% between 2018 and 2020; the 
percentage reporting that they were very satisfied 
increased from 14% to 24% over that same time period.  

•Even the percentage reporting that they were somewhat 
satisfied with the costs of health care services not covered 
by insurance increased from 22% to 30%. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Employee Benefit Research Institute https://bit.ly/37IR2jy 

Importantly, this PHE is not the date that is being used 
to calculate the timeframe extensions that were 
announced by the Departments of Labor and Treasury.  
Those extensions—relating to, among other deadlines, 
special enrollment periods, COBRA elections, 
COBRA premium payments, etc.—are calculated 
using the National Emergency proclamation made by 
the President, rather than the PHE announced by 
HHS.  The timeframe extensions began on March 1, 
2020, and end 60 days after the announced end of the 
National Emergency, or such other date announced by 
the Departments in a future notification (this is 
referred to as the “Outbreak Period”).  We do not 
know at this time when the end of the National 
Emergency (and thus the end of the Outbreak Period) 
will occur.  Source: Monahan Law Office 

due to expire on October 23rd.  The PHE will now end 
(unless changed again) on January 21, 2021.  The PHE 
applies to certain deadlines imposed as a result of 
COVID-19 legislation, such as the obligation of plans to 
cover testing for COVID-19 without cost-sharing.  
Without the extension, the obligation to cover such 
testing without cost-sharing would have ended on 
October 23. 

•Breast Cancer Genetic test counseling:  The USPSTF recommends that primary care clinicians assess women with a 
personal or family history of breast, ovarian, tubal, or peritoneal cancer or who have an ancestry associated with breast cancer 
susceptibility 1 and 2 (BRCA1/2) gene mutations with an appropriate brief familial risk assessment tool.  Women with a 
positive result on the risk assessment tool should receive genetic counseling and, if indicated after counseling, genetic testing. 
 

•Medication Use to Reduce Risk of Breast Cancer: The USPSTF recommends that clinicians offer to prescribe risk-
reducing medications, such as tamoxifen, raloxifene, or aromatase inhibitors, to women who are at increased risk for breast 
cancer and at low risk for adverse medication effects. Learn more from Kaiser Family Foundation https://bit.ly/3mX37Z1 

New Preventive Services Covered by Private Health Plans under the ACA 



Gratitude Can Make You Happier, Science Says   
 

The holiday season can be a time of mixed emotions for many. There are high 
expectations for a cozy, joy-filled, festive time of year. In reality, many feel lonely, 
stressed, anxious or depressed. There is no doubt this will be amplified this year 
due to the pandemic. The practice of gratitude can help. 
 

Research shows practicing gratitude is strongly associated with greater happiness 
and increased health benefits. People who regularly practice gratitude by taking 
time to notice and reflect upon the things they're thankful for experience more 
positive emotions, feel more alive, sleep better, express more compassion and 
kindness, and even have stronger immune systems.  
 

Managers who say "thank you" to their employees may find that those employees 
are more motivated to work harder. In a study noted by Harvard Health, 
university fund-raisers were divided into two random groups. “One group made 
phone calls to solicit alumni donations in the same way they always had. The 
second group - assigned to work on a different day - received a pep talk from the 
director of annual giving, who told the fund-raisers she was grateful for their 
efforts. During the following week, the university employees who heard her 
message of gratitude made 50% more fund-raising calls than those who did not.”  
 

Gratitude helps people feel happier and focus on what they have instead of what 
they lack. Here are some tips to cultivate the practice of gratitude. 
 

• Write a thank-you note. 
• Thank someone mentally. 
• Keep a gratitude journal. 
• Count your blessings. 
• Pray. 
• Meditate. 
 

Harvard Health https://bit.ly/2JMIwIf 
 

The following question and answer 
series addresses employment law 
issues around COVID-19 vaccines and 
your workforce. 
 

Q: Now that COVID-19 vaccines are 
coming, can I require employees be 
vaccinated as a condition of 
employment? 

A: The law does not provide a clear 
answer to that question at the moment 
and there is reason to be cautious. For 
example, the Americans with 
Disabilities Act (ADA) says that a 
vaccination is a medical exam and 
sharply limits the circumstances in 
which employers can require medical 
exams.  
 

Q: Will I get in trouble if I only 
require some employees, such as 
customer-facing workers, get 
vaccinated but not other employee 
groups? 

A: No, not necessarily. Making 
distinctions between employees based 
on job duties is generally permissible. 
 

Q: Can I offer wellness program 
incentives to encourage employees to 
get a COVID-19 vaccine? 

A: Yes. The incentive could take the 
form of a cash reward or gift card, for 
instance. Note that cash and cash 
equivalent rewards are taxable to 
employees and are generally 
compensation counted under 401(k) 
and other retirement plans. 
 

To see the full Q&A from 12-3-2020, please 
visit: https://bit.ly/37JkE0c 
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Employer-sponsored group health plans (whether fully or self-insured) will be 
required to pay the full cost of the vaccine for employees covered under the plan 
with no cost-sharing (copay, coinsurance, deductible) to the employee. Further, 
group health plans and insurers must pay the full cost of COVID-19 vaccines 
regardless of whether administered in- or out-of-network. 
 

The CARES Act requires group health plans to cover the cost of COVID-19 vaccines 
within 15 business days of the applicable governmental recommendations being 
made. Plan sponsors will want to ensure that their health plans are being 
administered properly (and are properly amended to reflect this requirement). 
 

Learn more from McAfee & Taft: https://bit.ly/3ozzXiX 

Employer Health Plans Must Pay the Cost of a COVID-19 Vaccine 


